DEPARTMENT OF THE ARMY

Vacancy Announcement Number: NCFR10387160

Opening Date: July 16, 2010
 
Closing Date: July 30, 2010


Position: 
EVALUATION ANALYST (ADMIN, LOGISTICS & DECON), GS-0301-11


Salary:
 $57,408 - $74,628 Annual


Place of Work: 
HQ, US ARMY NORTH, CIVIL SUPPORT TRAINING CENTER HQS, CIVIL SUPPORT READINESS GROUP - EAST, ROCK ISLAND ARSENAL, ROCK ISLAND, IL

Position Status: 
This is a Permanent position. -- Full Time 


Number of Vacancy:
 1


Duties: You will evaluate the Reserve Component Domestic Response Units Decontamination (DECON), Administration, and Logistical sections ability to support civil authorities in a Weapon of Mass Destruction (WMD) event. External evaluation is performed on the section?s ability to safely implement, operate, and troubleshoot all assigned equipment. Provides training and evaluations of the sections? ability to perform self and buddy decontamination, emergency DECON, collected sample passing, Unit Status Reporting, personnel accountability, augmentee/replacement documentation, distribution of supplies, reports of survey and Hazardous air pollutant site (HAPSITE) maintenance. Provides technical training of the DECON section?s ability to synchronize HAZMAT group operations. Insures the serviceability of all exercise monitoring equipment, chemical detection equipment, radiological equipment, biological detection equipment, civilian HAZMAT equipment, and personal protective equipment. 

About the Position: For more information about United States Army North, please visit the following site: http://www.arnorth.army.mil <blockedhttp://www.arnorth.army.mil>  

Conditions of Employment: 

Will be required to deploy within the NORTHCOM AOR on short notice (in under 24 hours) by multiple means of ground and air transportation, as directed by the Secretary of Defense in response to a Presidential Disaster Declaration (PDD) involving acts of terrorism, natural disasters, homeland defense and civil support contingency plans and general war. 

Employees may be required to wear an electronic pager and maintain a working telephone at all times. 

Incumbent will be expected to function in adverse climatic conditions and under intense physical and mental stress. 

Who May Apply: <blockedhttps://cpolwapp.belvoir.army.mil/public/forward/VAB?id=whoMayApply>  (Click on Who May Apply) 

*
All Federal employees serving on a career or career-conditional appointment. 

*
Department of Defense employees serving on a Career or Career Conditional Appointment. 

*
Current Army employees with competitive status (includes Army employees serving on a career or career-conditional appointment). 

*
Reinstatement eligibles. 

*
NAF/AAFES Interchange Agreement eligibles. 

*
Applicants eligible under Veterans Employment Opportunities Act of 1998 (VEOA) 

*
Veterans eligible as 30% Disabled Veterans. 

*
Veterans' Recruitment Authority (VRA). 

*
Interagency Career Transition Assistance Plan (ICTAP) eligibles. 

*
Family member employees eligible under Executive Order 12721. 

*
Military spouses eligible under EO 13473. 

Qualifications: Click on link below to view qualification standard. 

General Schedule <blockedhttps://cpolwapp.belvoir.army.mil/public/forward/VAB?id=qualifications&selection1=occGroup4> 

*
Specialized Experience: Candidates resume must identify one year of specialized experience and training that provided: Experience in evaluating and training the military Domestic Response Units Decontamination (DECON), Administration, and Logistical sections. 

Conditions of Employment: 

Must be capable, upon completion of training, of unassisted donning of mission oriented protective posture (MOPP) mask, clothing and equipment, or equivalent clothing and protective equipment that guards against chemical, biological, radiological, nuclear and high explosive hazards. This task must be accomplished in the requisite amount of time to ensure the employee's safety and remain in this posture until conditions are declared safe for removal of protective clothing. 

"Special Note to NSPS Applicants: If you apply for and accept a GS position, your GS pay will be set differently than if you transition out of NSPS with your organization. If you apply for and accept a position and your pay cannot be set within the GS grade range, you will not be eligible for pay retention. Be sure to refer to the NSPS web site (http://cpol.army.mil/library/general/nsps/docs-repeal/NSPS_Empl_Transition_Bulletin_031510.pdf) for more details on how this might affect your specific situation." 

*
GS-11: One year of experience directly related to the occupation equivalent to at least the next lower grade level; or Ph.D. or equivalent doctoral degree or 3 full years of progressively higher level graduate education leading to such a degree or LL.M., if related; or equivalent combinations of experience and education. 

*
The experience described in your resume will be evaluated and screened for the Office of Personnel Management's basic qualifications requirements, and the skills needed to perform the duties of this position as described in this vacancy announcement. 

*
Applicants who have held a General Schedule (GS) position within the last 52 weeks must meet the Time in Grade Restriction. 

*
Education can be substituted for experience. Review the qualification requirements for specific information. 

*
One year of experience in the same or similar work equivalent to at least the next lower grade or level requiring application of the knowledge, skills, and abilities of the position being filled. 

*
Must have 52 weeks of Federal service at the second lower grade (or equivalent). 

*
Only degrees from an accredited college or university recognized by the Department of Education are acceptable to meet positive education requirements or to substitute education for experience. For additional information, please go to the Office of Personnel Management (OPM) and U.S. Department of Education websites at - http://www.opm.gov/qualifications and http://www.ed.gov/admins/finaid/accred/index.html 

*
Ability to communicate orally and in writing. 

*
Foreign education must be evaluated for U.S. equivalency in order to be considered for this position. Please include this information in your resume. 

Other Information: <blockedhttps://cpolwapp.belvoir.army.mil/public/forward/VAB?id=otherInformation> (Click on Other Information) 

*
To successfully claim veteran's preference, your resume/supplemental data must clearly show your entitlement. Please review the information listed under the Other Requirements link on this announcement or review our on-line Job Application Kit. 

*
Selection is subject to restrictions resulting from Department of Defense referral system for displaced employees. 

*
May require overtime work. 

*
May require shift work and/or work on rotating shifts to provide coverage on evenings, weekends, holidays and in other situations. 

*
The Department of Defense (DoD) policy on employment of annuitants will be used in determining eligibility of annuitants. The DoD policy is available on http://www.cpms.osd.mil/ASSETS/E8AB932EA1E44617BAC7222922E42A62/DoDI140025-V300.pdf <blockedhttp://www.cpms.osd.mil/ASSETS/E8AB932EA1E44617BAC7222922E42A62/DoDI140025-V300.pdf> 

*
This is a Career Program Position (CP). # 32 

*
Salary includes applicable locality pay or Local Market Supplement. 

*
In accordance with section 9902(h) of title 5, United States Code, annuitants reemployed in the Department of Defense shall receive full annuity and salary upon appointment. They shall not be eligible for retirement contributions, participation in the Thrift Savings Plan, or a supplemental or redetermined annuity for the reemployment period. Discontinued service retirement annuitants (i.e., retired under section 8336(d)(1) or 8414(b)(1)(A) of title 5, United States Code) appointed to the Department of Defense may elect to be subject to retirement provisions of the new appointment as appropriate. (See DoD Instruction 1400.25, Volume 300, at http://www.dtic.mil/whs/directives <blockedhttp://www.dtic.mil/whs/directives> .) 

*
Special Note to NSPS Applicants: If you apply for and accept a GS position, your GS pay will be set differently than if you transition out of NSPS with your organization. If you apply for and accept a position and your pay cannot be set within the GS grade range, you will not be eligible for pay retention. Be sure to refer to the NSPS web site ( http://cpol.army.mil/library/general/nsps/docs-repeal/NSPS_Empl_Transition_Bulletin_031510.pdf <blockedhttp://cpol.army.mil/library/general/nsps/docs-repeal/NSPS_Empl_Transition_Bulletin_031510.pdf> ) for more details on how this might affect your specific situation. 

*
Payment of Permanent Change of Station (PCS) costs is not authorized, based on a determination that a PCS move is not in the Government interest. 

*
Temporary Duty (TDY) travel is 60 percent. 

*
Defense National Relocation Program will not be authorized. 

*
The Base Realignment and Closure (BRAC) Commissions recommendations have been approved. This vacancy exists in an organization that is affected by BRAC. Click here <blockedhttps://cpolwapp.belvoir.army.mil/public/forward/VAB?id=bracInfo> for additional information. 

Other Requirements: <blockedhttps://cpolwapp.belvoir.army.mil/public/forward/VAB?id=otherRequirements> (Click on Other Requirements)

*
Must be able to obtain and maintain a Secret security clearance. 

*
A medical examination is required. 

*
Immunization screening is required. 

*
You will be required to provide proof of U.S. Citizenship. 

*
If selected, official college or university transcript must be submitted. 

*
Male applicants born after December 31, 1959 must complete a Pre-Employment Certification Statement for Selective Service Registration. 

*
Direct Deposit of Pay is Required. 

*
Position requires employee to wear a uniform and/or protective clothing. 

*
Applicants claiming veteran's preference must clearly show an entitlement to such preference on the resume/supplemental data submitted. 

*
Failure to provide all of the required information as stated in the vacancy announcement may result in an ineligible rating or may affect the overall rating. 

*
One year trial/probationary period may be required. 

How to Apply: <blockedhttps://cpolwapp.belvoir.army.mil/public/forward/VAB?id=applyInstruction&selDoc=Resumix>  (Click on How to Apply) 

*
Resumes must be received by the closing date of this announcement. 

*
Self-nomination must be submitted by the closing date. Applicants wishing to withdraw from consideration may contact the Central Resume Processing Center at (410) 306- 0137 or applicanthelp@cpsrxtp.belvoir.army.mil. 

*
Resume must be on file in our centralized database. 

*
Announcements close at 12:00am (midnight) Eastern Time. 

If your resume is currently in our central database, you may click here to Self Nominate <blockedhttps://cpolwapp.belvoir.army.mil/public/forward/VAB?id=selfNom&annouNum=NCFR10387160&position=EVALUATION ANALYST (ADMIN, LOGISTICS & DECON), GS-0301-11&payPlan=GS&series=0301&grade=11>  


Click here to use the Army Resume Builder <blockedhttps://cpolwapp.belvoir.army.mil/public/forward/VAB?id=rb>  to create your resume. Follow the instructions in this vacancy announcement to apply for the job. 


Point of Contact: Central Resume Processing Center, 410-306-0137, applicanthelp@cpsrxtp.belvoir.army.mil 


THE DEPARTMENT OF DEFENSE IS AN EQUAL OPPORTUNITY EMPLOYER <blockedhttps://cpolwapp.belvoir.army.mil/public/forward/VAB?id=EOE> 


