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NCBG10927514


DEPARTMENT OF THE ARMY
Vacancy Announcement Number: NCBG10927514

Opening Date: February 25, 2010

Closing Date: March 10, 2010

Position: 

Lead Emergency Operations & Logistics Planning, GS-0301-13

Salary:
$81,823 - $106,369 Annual

Place of Work: 
US Army Joint Munitions Command; Munitions/Logistics Readiness CTR; Munitions Readiness Dir; Rock Island, IL 61299-6000

Position Status: 
This is a Permanent position. -- Full Time 

Number of Vacancy:
1

Duties: Oversees 3-shifts 24/7 JMC Operations Center to include manning, scheduling, planning, execution, current operations & contingency planning. Coordinates operations plans&program design for supporting combat operations in support of JMC Mission. Directs detailed preparation & publication of concept plans, operational plans (OPLANS),logistics plans (LOGPLANS)&operational orders (OPORDS)to accomplish JMC mission to provide responsive support of munitions readiness. Designs/executes staff actions & problem solving processes on short notice, where time criticality requires rapid reallocation of resources for effective task organization & mission support. Develops courses of action, issues tasks/missions,& monitors execution. Subject matter expert in area of munitions logistics support for military contingency plans & training: provides advice/assistance to JMC staff & installations in planning concepts, objectives, & plans/prepares revisions or directs revisions/update by appropriate action agency. 

About the Position: Work is often sedentary. However, inter-office and staff coordination, staff conferences, and other action require frequent visits to other on-post agencies. During the conduct of exercises of operations, expanded hours and shift work will be required in order to maintain 24-hour operations for periods of up to, or in excess of 30 days. Travel to attend meetings at other installations or headquarters will be required on a periodic basis. 

The work performed in an office setting configured as an Emergency Operations Center. During the conduct of operations or exercises, increased numbers of personnel will be co-located in the same facility. 


Who May Apply: (Click on Who May Apply) 

  Current Army employees with competitive status (includes Army employees serving on a career or career-conditional appointment). 

  Applicants eligible under Veterans Employment Opportunities Act of 1998 (VEOA) 

  Veterans' Recruitment Authority (VRA). 

  Interagency Career Transition Assistance Plan (ICTAP) eligibles. 

Qualifications: Click on link below to view qualification standard. 
General Schedule 
  OTHER:(1)Announcement closes at 12 midnight Eastern Standard Time on the date listed above.(2)If you have questions regarding building your resume in Army's Resume Builder, sending your resume or accessing ANSWER, please e-mail your questions to applicanthelp@cpsrxtp.belvoir.army.mil (3) When/If you are contacted regarding your claim of federal employment status, veterans preference or education, you will be given 3 work days to provide any required documentation. 

SPECIALIZED EXPERIENCE: 

Extensive and detailed knowledge of munitions logistics plans in support of military operations and JMC and JMC subordinate organizations’ primary missions is required. Expert knowledge of analytical and evaluative methods plus a thorough understanding of the capabilities and limitations of HQ DA, AMC and JMC installations program and activities to provide support for mobilization, deployment and other operational mission. 

Experience in military operations center in support of plans and execution of military operations. 

Broad knowledge of all Army functional staff and Army Command (ACOM) and Combatant Command responsibilities to comprehend operational problems and to advise JMC staff regarding actions required. 

Broad knowledge of geography as it relates to possible locations of military operations. 

Working knowledge of National Command Authority and associated participating military services role in decision making and crisis action planning. 

Knowledge of Joint Chief of Staff (JCS), Army and Army ACOM, and AMC operations and crisis action policies and procedures to ensure JMC crisis action is consistent with Service and Joint practice. 

Detailed knowledge of deployment plans and procedures, applied across the spectrum of JMC installations. 

Knowledge of and ability to use basic office automation tools such as word processing, electronic mail, graphic presentations, and spreadsheets. Knowledge of information systems to include the basic concepts of what a database management system can do for your operation versus a spreadsheet program of computer networks and distributed processing, including computer and data security. 

Experience in preparing high level staff correspondence including briefings and quantitative analysis. 

Knowledge of AMC and JMC major issues, objectives, work processes and administrative operations to conduct comprehensive surveys or studies where the boundaries of the studies are extremely broad and difficult to determine, ability to analyze findings and make recommendations for changes with supported units or programmed operational goals/objectives. 

Demonstrated ability to effectively communicate with senior personnel both orally and in writing. 

  GS-12 and above: One year of experience directly related to the occupation and equivalent to at least the next lower grade level. There is no substitution of education for experience at this level. 

  The experience described in your resume will be evaluated and screened for the Office of Personnel Management's basic qualifications requirements, and the skills needed to perform the duties of this position as described in this vacancy announcement. 

  Applicants who have held a General Schedule (GS) position within the last 52 weeks must meet the Time in Grade Restriction. 

  One year of experience in the same or similar work equivalent to at least the next lower grade or level requiring application of the knowledge, skills, and abilities of the position being filled. 

  Must have 52 weeks of Federal service at the next lower grade (or equivalent). 

  The experience described in your resume will be evaluated as related to the qualifications, knowledge, skills and abilities required for this job. 

Other Information:(Click on Other Information) 


  To successfully claim veteran's preference, your resume/supplemental data must clearly show your entitlement. Please review the information listed under the Other Requirements link on this announcement or review our on-line Job Application Kit. 

  This is a Career Program Position (CP). # 33 

  Salary includes applicable locality pay or Local Market Supplement. 

  In accordance with section 9902(h) of title 5, United States Code, annuitants reemployed in the Department of Defense shall receive full annuity and salary upon appointment. They shall not be eligible for retirement contributions, participation in the Thrift Savings Plan, or a supplemental or redetermined annuity for the reemployment period. Discontinued service retirement annuitants (i.e., retired under section 8336(d)(1) or 8414(b)(1)(A) of title 5, United States Code) appointed to the Department of Defense may elect to be subject to retirement provisions of the new appointment as appropriate. (See DoD Instruction 1400.25, Volume 300, at http://www.dtic.mil/whs/directives.) 

  Payment of Permanent Change of Station (PCS) costs is authorized, subject to the provisions of the Joint Travel Regulations. 

  Temporary Duty (TDY) travel is 25 percent. 

Other Advantages: This position provides the employee with full benefits, vacation and sick leave. and alternative work schedule (AWS). Army employees located at Rock Island Arsenal enjoy other privileges such as use of the fitness center, driving range, outdoor recreation rentals, storage units, child and youth care center, Arsenal food court, Arsenal Club/catering, employee assistance program, recycle program, RIA Museum, thrift shop, discounted tickets for some community events, and park/pavilion rentals. 

Other Requirements:(Click on Other Requirements)


  Must be able to obtain and maintain a Top Secret security clearance. 

  Position is designated as Emergency Essential. 

  A medical examination is required. 

  Must comply with Drug Abuse Testing Program requirements. 

  You will be required to provide proof of U.S. Citizenship. 

  Defense Acquisition Workforce Improvement Act Career Field Position. 

  This is an Army Acquisition, Logistics and Technology Workforce position. Selectees must meet position requirements for certification at Level 3 in Acquisition Career Field Lifecycle Logistics within 24 months of entrance on duty. 

  Male applicants born after December 31, 1959 must complete a Pre-Employment Certification Statement for Selective Service Registration. 

  Direct Deposit of Pay is Required. 

  One year trial/probationary period may be required. 

How to Apply: (Click on How to Apply) 

  Resumes must be received by the closing date of this announcement. 

  Self-nomination must be submitted by the closing date. 

  Resume must be on file in our centralized database. 

  Announcements close at 12:00am (midnight) Eastern Time. 

If your resume is currently in our central database, you may click here to Self Nominate 

Click here to use the Army Resume Builder to create your resume. Follow the instructions in this vacancy announcement to apply for the job. 

Point of Contact: Central Resume Processing Center, (410) 306-0137, applicanthelp@cpsrxtp.belvoir.army.mil 
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