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SWBG10067123


DEPARTMENT OF THE ARMY
Vacancy Announcement Number: SWBG10067123

Opening Date: February 15, 2010

Closing Date: March 12, 2010

Position: 

Supv Civil Engineer (Hydraulic), YF-0810-02

Salary:
$96,690 - $131,980 Annual

Place of Work: 
US Army Engineer District, Rock Island District, Engineering & Construction Div, Hydrology & Hydraulics Br (H&H), Duty Location: Rock Island, Illinois

Position Status: 
This is a Permanent position. -- Full Time 

Number of Vacancy:
01

NSPS Position: This position is covered by the National Security Personnel System. For more information on NSPS, please visit the website at http://www.cpms.osd.mil/nsps/index.html. 

Duties: As functional Chief, you will be responsible for the direction of the Branch Program which includes formulation of program plans, policies, and procedures for the Branch function; making decisions and recommendations in consideration of factors such as public relations, public policy stances, economic impact, effect on other organizations, etc.; determining allocation of resources and accounting for their effective use; coordinating program efforts with other internal activities or counterpart activities of other agencies and government entities; setting policy and determining program emphasis and operating guidelines within the Branch; and monitoring progress of the Branch. In addition, you will plan, assign, and coordinate work to be accomplished by Branch personnel; set priorities and prepare or approve schedules for work completion, assign work to subordinates based on priority, difficulty, etc., and administer and/or assure adherence to other District programs. 

About the Position: This position is under the supervision of the Chief of Engineering and Construction Division. 

As Chief, Hydrology and Hydraulics Branch, performs Branch program management, personnel supervisory and nonsupervisory technical and administrative work necessary for the development, planning, and administration of Branch assigned functions in accordance with the District mission and function statement, applicable laws, regulations, policies, and established program objectives; for supervising a subordinate staff of approximately 30 permanent and 4-6 temporary employees directly and indirectly through three subordinate supervisors, primarily involved in professional hydraulics engineering, hydrology, and hydrologic technician support work ranging in grades from GS-03 through GS-12. Branch functions involve hydrologic and hydraulic design and analysis in the planning, design, construction, and operation of structures and waterways. 

Who May Apply: (Click on Who May Apply) 

  Please click on the How to Apply Instructions within announcement. Please ensure that you have submitted your resume into the Army Resumix Builder prior to self-nominating on a vacancy announcement. 

  All Federal employees serving on a career or career-conditional appointment. 

  Reinstatement eligibles. 

  NAF/AAFES Interchange Agreement eligibles. 

  Applicants eligible under Veterans Employment Opportunities Act of 1998 (VEOA) 

  Interagency Career Transition Assistance Plan (ICTAP) eligibles. 

  Reemployed Annuitant: A former Federal employee who has retired under either the Civil Service Retirement System (CSRS) or Federal Employees Retirement System (FERS). 

  DoD Interchange Agreement eligibles. 

  Military spouses eligible under EO 13473. 

Qualifications: Click on link below to view qualification standard. 
General Schedule 
  IN CONJUNCTION WITH THE SPECIALIZED EXPERIENCE LISTED BELOW, CANDIDATES MUST MEET THE INDIVIDUAL OCCUPATIONAL REQUIREMENT--BASIC REQUIREMENT FOR THE POSITION: Degree: professional engineering. To be acceptable, the curriculum must: (1) be in a school of engineering with at least one curriculum accredited by the Accreditation Board for Engineering and Technology (ABET) as a professional engineering curriculum; or (2) include differential and integral calculus and courses (more advanced than first-year physics and chemistry) in five of the following seven areas of engineering science or physics: (a) statics, dynamics; (b) strength of materials (stress-strain relationships); (c) fluid mechanics, hydraulics; (d) thermodynamics; (e) electrical fields and circuits; (f) nature and properties of materials (relating particle and aggregate structure to properties); and (g) any other comparable area of fundamental engineering science or physics, such as optics, heat transfer, soil mechanics, or electronics. OR Combination of education and experience -- college-level education, training, and/or technical experience that furnished (1) a thorough knowledge of the physical and mathematical sciences underlying professional engineering, and (2) a good understanding, both theoretical and practical, of the engineering sciences and techniques and their applications to one of the branches of engineering. The adequacy of such background must be demonstrated by one of the following: (1) Professional Registration; (2) Written Test; (3) Specified Academic courses; and (4) Related curriculum. For further explanation, please click on the General Schedule -- Qualifications link and go into the series 0810. *CANDIDATES MUST MEET 1 YEAR OF SPECIALIZED EXPERIENCE AT THE NEXT LOWER PAY BAND OR EQUIVALENT: Best qualified candidates for this job must show in their resume that they have training or experience in the following areas: Extensive knowledge in providing technical advice in the hydrology and hydraulic specialty areas; Knowledge and skill in Program Management in formulation of program plans, policies, and procedures; Skill and ability to direct hydraulic engineering investigations, studies and design, and related hydraulic engineering aspects; Ability and skill to develop and administer water quality monitoring, sedimentation programs and studies, prepare necessary reports, etc.; Skill and ability to develop and program funds for budget purposes; Skill and ability to exercise administrative and technical supervision; and Knowledge and skill to provide technical advice and respresentational support, coordination, and liaison in several related technical areas. ***Additional About the Position Data: As functional program Chief and primary District Hydraulic Engineer, provides technical advice in the hydrology and hydraulic specialty areas to and through the Chief, Engineering Division, to other District elements. 



  Resumes will be evaluated to ensure your experience, knowledge, skills, training and/or education meet the qualifications requirements stated in this vacancy announcement. 

  Your pay will be set within the range specified in this vacancy announcement and will be based on your qualification, education, experience, training, and availability of funds. 

  College/university, dates attended, degree achieved, semester hours earned, GPA, major field of study, 24 semester hours of specific courses and course hours in your major. Failure to provide this education information on your resume may result in an ineligible rating. 

  Foreign education must be evaluated for U.S. equivalency in order to be considered for this position. Please include this information in your resume. 

  Only degrees from an accredited college or university recognized by the Department of Education are acceptable to meet positive education requirements or to substitute education for experience. For additional information, please go to the Office of Personnel Management (OPM) and U.S. Department of Education websites at - http://www.opm.gov/qualifications and http://www.ed.gov/admins/finaid/accred/index.html 

  PB 2/3 Positions- Applicants must have one year of specialized experience at the next lower pay band or equivalent under the General Schedule (GS) or other pay systems. 

  Quality of experience relates to how closely or to what extent an applicant's background and recency of experience, education, and training are relevant to the duties and responsibilities of the announced position. Candidates must have the knowledge, skills, abilities and competencies to successfully perform the work of the position at the appropriate level. 

Other Information:(Click on Other Information) 


  To successfully claim veteran's preference, your resume/supplemental data must clearly show your entitlement. Please review the information listed under the Other Requirements link on this announcement or review our on-line Job Application Kit. 

  Selection is subject to restrictions resulting from Department of Defense referral system for displaced employees. 

  The Department of Defense (DoD) policy on employment of annuitants will be used in determining eligibility of annuitants. The DoD policy is available on http://www.cpms.osd.mil/ASSETS/E8AB932EA1E44617BAC7222922E42A62/DoDI140025-V300.pdf 
  This is a Career Program Position (CP). # 18 

  Salary includes applicable locality pay or Local Market Supplement. 

  In accordance with section 9902(h) of title 5, United States Code, annuitants reemployed in the Department of Defense shall receive full annuity and salary upon appointment. They shall not be eligible for retirement contributions, participation in the Thrift Savings Plan, or a supplemental or redetermined annuity for the reemployment period. Discontinued service retirement annuitants (i.e., retired under section 8336(d)(1) or 8414(b)(1)(A) of title 5, United States Code) appointed to the Department of Defense may elect to be subject to retirement provisions of the new appointment as appropriate. (See DoD Instruction 1400.25, Volume 300, at http://www.dtic.mil/whs/directives.) 

  Payment of Permanent Change of Station (PCS) costs is authorized, subject to the provisions of the Joint Travel Regulations. 

  Temporary Duty (TDY) travel is 10 percent. 

  Defense National Relocation Program will not be authorized. 

Other Advantages: The position is located in the Rock Island District Headquarters which is in the Clock Tower Building/Annex on Arsenal Island in Rock Island, Illinois. Rock Island is part of a metropolitan area known as the Quad-Cities. The Quad-Cities rests on the banks of the Mississippi River and has a total population of 400,000. The Quad-Cities is comprised of the cities of Rock Island and Moline/East Moline, in Illiniois, and Davenport and Bettendorf in Iowa. 


Other Requirements:(Click on Other Requirements)


  Personnel security investigation required. 

  Must file annual financial statement. 

  You will be required to provide proof of U.S. Citizenship. 

  If selected, official college or university transcript must be submitted. 

  License/Certification: State registration as a Professional Engineer is required. 

  One-year supervisory probationary period required. 

  Male applicants born after December 31, 1959 must complete a Pre-Employment Certification Statement for Selective Service Registration. 

  Direct Deposit of Pay is Required. 

  Credit will be given for appropriate unpaid experience or volunteer work. 

  Failure to provide all of the required information as stated in the vacancy announcement may result in an ineligible rating or may affect the overall rating. 

  One year trial/probationary period may be required. 

How to Apply: (Click on How to Apply) 

  Resumes must be received by the closing date of this announcement. 

  Self-nomination must be submitted by the closing date. 

  Resume must be on file in our centralized database. 

  Announcements close at 12:00am (midnight) Eastern Time. 

If your resume is currently in our central database, you may click here to Self Nominate 

Click here to use the Army Resume Builder to create your resume. Follow the instructions in this vacancy announcement to apply for the job. 

You may send your resume via surface mail to: Department of the Army, Central Resume Processing Center, 314 Johnson Street, Aberdeen Proving Ground, MD 21005-5283 

Point of Contact: Central Resume Processing Center, 410-306-0137, applicanthelp@cpsrxtp.belvoir.army.mil 

THE DEPARTMENT OF DEFENSE IS AN EQUAL OPPORTUNITY EMPLOYER
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