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SPOUSES

Continued from Page A9

rate and earn less money
than their civilian counter-
parts.

“Military wives on aver-
age earn $3 less per hour
than their civilian look-
alikes and their unemploy-
ment rate is three times as
high as civilian spouses,”
the report stated.

Yet despite the obstacles,
many spouses are finding
jobs wherever they end up.
Whether it is the home-
based business route, a
government position or
finding a portable profes-
sion, morethan 69 percent
of military spouses are
working or seeking work.
About 68 percent of those
who are working help to pay
for basic family expenses,
according to a Department
of Defensereport.

Limited choices

Like Giertz, many
spouses venture down the
home-based business
route. With flexible hours
and portability, a home-
based business is one
answer to the career ques-
tion. Within any military
community, it is possible to
find spouses with home-
based business ranging
from food products to jew-
elry to health supplements.

Giertz, agraduate of the
U.S. Military Academy at
West Point, spent 13 years
as an active-duty Army
officer. She decided to leave

. the Army once she started

her family.

“1t was avery hard deci-
sion," she said. “I knew [
would never be able to work
like I felt compelled toin
the Army and be the
mother I'wanted to be.”

When Giertz attended
a Tastefully Simple party
about 18 months ago, she
decided to become a
consultant.

“It is not so much about
making money, but about
getting out of the house and
talking to other women,”
she said. “Ialso feel like I
am making a monetary
contribution to the family,
even if it is a small amount ”

Finding a portable career
such as a home-based
business is something the
military encourages
spouses tolook into.
Through Web sites and
programs such as the Mili-
tarv Snonise Career

A

Part of Rebecca Kammerer's success as a military
spouse has been her choice of profession and atti-
tude. Kammerer is a technical services supervisor
at Davenport Public Library. “Every town has
libraries,” she said. “I also love what | do. | can't
help but think that comes through in some way.”

Department of Defense is
helping to train and educate
spouses in what they con-
sider to be high-growth,
high-demand careers. Such
jobs include health care,
financial services, informa-
tion technology, education
and construction.

However, many career
fields, while in high
demand, have license or
requirement restrictions
that may not make it easy
fora spouse to transfer
from place to place.

Andi Fabiano-Vazquez
has found work at the col-
lege level. For the past year,
she taught classes at both
Black Hawk and Scott
Community colleges.

Fabiano-Vazquez would
love to teach at the high
school or middle school
level, but is finding that
isn't easy because of her
husband’s frequent reas-
signments.

“Each state has its own
certification,” she said. “I
would have to spend an
obscene amount of money
tobe able to teach in each
state [live in.”

Fabiano-Vazquez, whose
husband is a Coast Guard
officer stationed at the
Rock Island Arsenal,

be moving this summer to
Virginia.

Moving around a lot is
hard on a career, she said,
but is typical of military
life. The Department of
Defense reported that only
about 10 percent of all mili-
tary spouses stay in the
same home for more than
five years.

“You wait a long time for
a great opportunity to come
up and when it does, you
have to say thank you but
we are moving,” said Fabi-
ano-Vazquez, who had to
turn down an offer to teach
more classes at Black Hawk
because they are moving.

Working for the boss

Another route some mil-
itary spouses go is to
secure a job with the gov-
ernment. The Department
of Defense encourages
spouses to find work
within the government
system and offers incen-
tives to help military

less.

Larry Fisher/QUAD-CITY TIMES

spouses get hired.

With her husband
deployed, Kari Gallagher
eventually found herself in
Germany — alone and job-

“I saw friends raise a
family or get ajob,” said
Gallagher, who before

| moving to Europe had

completed a master’s
degree in public adminis-

| tration when she couldn't

find a job in Kansas. “I
didn’t have either. That
was really frustrating.”

Gallagher finally found a
government job as a pro-
gram management spe-
cialist. After cracking into
the government system,
she hoped moving within
the system would be eas-
ier.

‘When her family arrived
on Arsenal Island a few
years ago, there were lim-
ited jobs available. Even-
tually, she found a posi-
tion as a continuous
improvement specialist, a
job she has held for nearly
two years.

“One of the biggest
problems is that you don’t
get your own career,” she
said. “There are huge
obstacles to real job pro-
gression. You have these
gaps in your resume every
few years.”

‘The military, she said,
still hasn't been able to
figure out how to bridge
the gap between the sol-
dier and the working mili-
tary spouse. Dual military
couples are ablé to find
jobs at the same military
post. However, the same is
not done for the spouse
who has a government job.

“You are not really able
to build a career,” she said.
“The more advanced you
get in your career, the
harder it is to obtain the
higher level jobs.”

Surviving, thriving

Having a positive out-
look is what helps Gal-
lagher get through the
challenges of job hunting.

“I am working for per-
sonal fulfillment, not for
the money or career pro-
gression,” she said. “You
always put your spouse’s
job first. You also need to

be really flexible in what
you are willing to do”

Rebecca Kammerer,
Davenport Public Library
technical services super-
visor, considers herself
lucky to have maintained a
professional careerasa
military spouse, Her hus-
band is a chaplain in the
Army, stationed at the
Arsenal.

Part of her success has
been the choice of profes-
sion and attitude.

“Every town has
libraries,” she said. “I also
love what I do.1can't help
but think that comes
through in some way'

Having the right atti-
tude is important, Fabi-
ano-Vazquez said.

“I am moving so often
that if there are nojobs I
know we will be going
somewhere else soon,” she
said. “That is a great
thing.”

Gallagher also advises
spouses to take advantage
of the military’s support
system.

“They have awesome
support and career coun-
seling,” she said. “If you
get frustrated, don't give
up. It takes a lot of perse-
verance.”

Fabiano-Vazquez said
that while the military
does offer alot of support,
she would like to see it
expanded.

“There’s more to finding
ajobthan writing a good
resume,” she said. “We
need to know more, like
‘how do I deal withleaving
ajob? How doIfind ajob
that transitions with me?
How do I explain to my
employer why I have had
so many jobs?'"

Onthe other side of the
fence, Gallagher said,
employers also need to
realize the value of
employing a military
spouse,

“Military spouses have a
wealth of experience,” she
said. “They move all over
the place. They bring a
new perspective tothe
]Db."

Mindy Campbell is a military spouse
whose husband is stationed at the
Rock Island Arsenal, His assign-
ments have taken them to Virginia,
Tennessee and Germany.
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